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This graph shows the number of apprentines

training, seasonally adjusteff 19962 0 0 9 ( & CHvEzh*
(Australian vocational education and training statisHESked
September Quarter 2009)
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Statistics Of NCVER Research UNVERSTY OF
(September Quarter 2009) TECHNOLOGY

A Of the apprentices'who started their
apprenticeship in 2004 and completed their

course by September 2009 @y6 %
finished.

A\pprentices make B8 %of the
Australian workforce as at December
(NCVERO Apprentice Trainee |
Destinations 2008 publication)
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Table 6 shows Completions in each quarter by SWINBURNE
state/territory, 20041 2000 900 (Aastraliah yocational P
education-and:training-statistics September Quarter 2009)

Quarter NSW Vic Qld SA WA Tas NT ACT

30 September 2004 7.8 105 5.5 2.1 2.4 1.4 0.2 0.5 30.4
31 December 2004 7777 94 124 77 82 19 " 26 14T 03 09 372
31 March 2005 11.9 10.2 6.1 2.9 2.4 1.2 0.3 0.5 35.4
30 June 2005 8.8 11.3 6.6 2.4 2.1 1.4 0.3 0.6 334
30 September 2005 _ _____________ 82 ____100_ ____ 64 ____25_____ 22 ____13____ 02 ____ 06 ____3L5
31 December 2005 8.4 12.2 8.4 2.2 3.0 1.2 0.3 0.8 36.6
31 March 2006 12.0 105 7.0 3.1 3.0 11 0.4 0.6 37.6
30 June 2006 9.4 10.7 6.6 2.3 2.6 1.2 0.2 0.5 33.6
30 September 2006 _ _ _ _ ______________ 85 ____100 ____ 64 ____24_____ 26 ____12____ 03 ____ 06 ____320
31 December 2006 9.6 121 94 25 3.0 1.2 0.3 0.8 38.9
31 March 2007 12.9 104 7.0 4.1 2.8 1.1 0.3 0.6 39.2
30 June 2007 9.4 9.6 7.7 3.1 2.3 11 0.2 0.5 33.8
30 September 2007 _______________ 94 ____¢ 99 ____ 70 ____25_____ 27 ____11____ 03_____ 06 ____334
31 December 2007 9.6 12.1 9.9 3.1 3.2 13 0.3 0.8 40.4
31 March 2008 134 9.7 7.4 3.1 3.1 1.3 0.2 0.5 38.7
30 June 2008 10.7 9.3 8.6 25 2.7 1.3 0.2 0.5 35.8
30 September 2008_ _ _ _ ______________104 ____ 95 ____ 78 ____24_____ 30 ____13____( 02 ____ 06 ____352
31 December 2008 11.8 11.9 10.4 3.1 3.7 17 0.4 0.9 43.9
31 March 2009 14.4 9.9 7.9 3.0 3.3 1.3 0.2 0.5 40.5
30 June 2009 10.8 9.5 8.3 2.7 35 1.2 0.2 0.6 36.8

30 September 2009 11.0 102 80 28 36 13 03 04 376
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A Training program, usually lasting up to four yea

SWINBURNE

A Designedto provide employment TECHNOLOGY

A Enablesthem to gain a nationally recognised g
A Structured training

A The apprenticeship is a contract of training between thi
appr e ntop.coentohed e my o1
(Swinburne TAFE 2007 -Handbook, [




g Training Of Apprentices

A Day release
A Block release
A School based
A Full time

A Mixed

A On The job
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UNIVERSITY OF
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A

A General Electric) |
A Plumber

A Carpenter .

A Painterand Decorator

A Hairdresser i 2

A  Automotive mechanic
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A To explore the relationship betwee njEiEepss
andthe Generic Skills of -apprentice
the traditional trades studying'in the
VET sector.

A To seek what causal relationship exists
boet weencan-chapprient i ¢
their skills throughout the termof their
contract of : training.



SWIN

Emotional Intelligence Definition BUR

* NF *

A 0t he abil ity t o Bl
and others and to use these feeling:

Il nf or mati onal guil de:

(Saloveynd Mayer, 1997)



