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This graph shows the number of apprentines

training, seasonally adjusteff 19962 0 0 9 ( & CHvEzh*
(Australian vocational education and training statisHESked
September Quarter 2009)
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Statistics Of NCVER Research UNVERSTY OF
(September Quarter 2009) TECHNOLOGY

A Of the apprentices'who started their
apprenticeship in 2004 and completed their

course by September 2009 @y6 %
finished.

A\pprentices make B8 %of the
Australian workforce as at December
(NCVERO Apprentice Trainee |
Destinations 2008 publication)
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Table 6 shows Completions in each quarter by SWINBURNE
state/territory, 20041 2000 900 (Aastraliah yocational P
education-and:training-statistics September Quarter 2009)

Quarter NSW Vic Qld SA WA Tas NT ACT

30 September 2004 7.8 105 5.5 2.1 2.4 1.4 0.2 0.5 30.4
31 December 2004 7777 94 124 77 82 19 " 26 14T 03 09 372
31 March 2005 11.9 10.2 6.1 2.9 2.4 1.2 0.3 0.5 35.4
30 June 2005 8.8 11.3 6.6 2.4 2.1 1.4 0.3 0.6 334
30 September 2005 _ _____________ 82 ____100_ ____ 64 ____25_____ 22 ____13____ 02 ____ 06 ____3L5
31 December 2005 8.4 12.2 8.4 2.2 3.0 1.2 0.3 0.8 36.6
31 March 2006 12.0 105 7.0 3.1 3.0 11 0.4 0.6 37.6
30 June 2006 9.4 10.7 6.6 2.3 2.6 1.2 0.2 0.5 33.6
30 September 2006 _ _ _ _ ______________ 85 ____100 ____ 64 ____24_____ 26 ____12____ 03 ____ 06 ____320
31 December 2006 9.6 121 94 25 3.0 1.2 0.3 0.8 38.9
31 March 2007 12.9 104 7.0 4.1 2.8 1.1 0.3 0.6 39.2
30 June 2007 9.4 9.6 7.7 3.1 2.3 11 0.2 0.5 33.8
30 September 2007 _______________ 94 ____¢ 99 ____ 70 ____25_____ 27 ____11____ 03_____ 06 ____334
31 December 2007 9.6 12.1 9.9 3.1 3.2 13 0.3 0.8 40.4
31 March 2008 134 9.7 7.4 3.1 3.1 1.3 0.2 0.5 38.7
30 June 2008 10.7 9.3 8.6 25 2.7 1.3 0.2 0.5 35.8
30 September 2008_ _ _ _ ______________104 ____ 95 ____ 78 ____24_____ 30 ____13____( 02 ____ 06 ____352
31 December 2008 11.8 11.9 10.4 3.1 3.7 17 0.4 0.9 43.9
31 March 2009 14.4 9.9 7.9 3.0 3.3 1.3 0.2 0.5 40.5
30 June 2009 10.8 9.5 8.3 2.7 35 1.2 0.2 0.6 36.8

30 September 2009 11.0 102 80 28 36 13 03 04 376
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A Training program, usually lasting up to four yea

SWINBURNE

A Designedto provide employment TECHNOLOGY

A Enablesthem to gain a nationally recognised g
A Structured training

A The apprenticeship is a contract of training between thi
appr e ntop.coentohed e my o1
(Swinburne TAFE 2007 -Handbook, [




g Training Of Apprentices

A Day release
A Block release
A School based
A Full time

A Mixed

A On The job
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A

A General Electric) |
A Plumber

A Carpenter .

A Painterand Decorator

A Hairdresser i 2

A  Automotive mechanic
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A To explore the relationship betwee njEiEepss
andthe Generic Skills of -apprentice
the traditional trades studying'in the
VET sector.

A To seek what causal relationship exists
boet weencan-chapprient i ¢
their skills throughout the termof their
contract of : training.
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A ot he abiliitoy: /1.0 B
and others'and to use these feeling:

Lt 00 o ma b o noanl guil de:

(Saloveynd Mayer, 1997)
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A El iInvolves a set of skills that defingsiess
how effectively we perceive,
understand, reason with'and manage
ourown:—~and. ot her so0




Awareness

The:Swinburne Model-of El

A There are seven skills:that
underpin effective El.'They are:

AEmotional Self Awareness
AEmotional Expression

AEmotional Awareness Of
Others

AEmotional 'Reasoning

AEmotional Self Managemer

A Emotional Management Of
Others

A Emotional-Self Control
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: : - RS SWINRURNE
These are the skills that an apprentice has gained through their pre Ious secor

schooling as well as their previous work and life experiences int SN ey
people.

The generic skills.chosen for this research project are based on the elements us
employability skills (as seen in the Employability skills for &he future report
2002)

A Generic skills-are those that apply-across a variety of jobs and life
contexts.

A They are also known by several other names;, including k
core skills, -essential

A skills, key competencies, necessary skills, transferable sk
employability skills.
A lhndustoayds preferred term / Ity Specic Sl \

(NCVER Defining Generic SkillB003 : Personal Transferable Skills :

Function Specific Skills
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g A . .‘ Elements Of Generic Skills used For the Research * N E #
A Communication, ‘ UNNERSITY OF
) ‘ TECHMNOLOGY
A Teamwork,
A Problem Solving,
A Initiative-and enterpri
A

A Selfrmanagement,
A Learning, and
A Technology

Planning and-organisf;._
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A What impact does an apprentices Emot{@RgEygs
Intelligence influence their Generic skills

A What strategies can be used to influence the
behaviour of either Emotional Intelligence or
Generic skills ‘'of Apprentices?

A What influence does an apprentices training
affect the development of their. Emotional
Intelligence and their -Generic 'Skills?
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Floyd Industries SWINBURNE

A Electrical, Refrigeration, Aionditioning, & e

Switchboard manufacturing company .
A Based in GlenrowanCentral Victoria
A Has been in business for 34 years and has 20 staff.

A Very little staff turnover in the years they have
been operating.

A Uses psychometric testing as a method for finding
new staff




