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Metnocds

U Semistructured interviewing has been
used to collect data.

U These methods are consistent with
symbolic Interactionism

J invelve three major types of coding.
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Three mejor types of coding

U Open coding- a process in which'the collected
raw data will be broken down, compared, and
conceptualised, resulting in categorised data

U Axizl coding - to connect each of the identified
categories in an attempt to build a dense
texture of relationships around the axis

U Seleciive coding a central or core category. is
identified

14/05/2010 32

Selective Coding -

-A central or core category is
identified

- Categories are integrated with
particular reference to central
or core category

Axial Coding -

- The relationships between
categories are identified and
integrated on that basis

- Adense texture of
relationships is built around
the axis of categories

Open Coding -

- Datais broken down into
concepts

- The Concepts are
examined for similarities and
differences and classified
into categories

Tre final

U1

QY

steige of data znalysis

JThe final stage Is planned'to take
place during the second half of 2010

_ The categories that were generated
and developed will be integrated, into
a theory about how teachers deal
with DHM
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Emerging Concepts
Improving Performance — DHM improves teaching strategies

Communicate effectively — DHM allows teachers to communicate knowledge more
effectively

Confirmatory - “DHM allows me to check that what | have been doing is correct”
Guiding - “ using DHM the learners as well as the teachers have got the guidelines”.

Defining Relationships - "it is the connectedness of the components that make sense in
DHM".

— DHM is a useful approach to manage the delivery
HM removes ‘Fuzziness’ in VET teaching practices
ing DHM, what | am doing here, in actual fact is ‘valid’

ing more ‘precision’ to the whole process.”

Appropri — DHM maintains an appropriate balance between practical and
theoretic

Seeing the Picture - “DHM gives us a clear picture”.

Constructivs
structure to
Articulating - “DHM allowed me to articulate better”.

| o«° T

- “In VET so many ‘bits and pieces’ are provided, but there is no

~
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Conclusion—

There has been a need for a centreing device to
clarify the relationships of the many and varied
components in training packages approach

The data collected, so far, confirms that DHM is a
robust framework that fulfils this need.

» A majority of the participants have emphasized the
importance of inclusion of DHM framework in
Certificate IV for Training and Assessment.
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